
What is your workplace                               
Love Language? 
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1. When a coworker completes a challenging project successfully, how do you prefer to show                      
appreciation? 

 Send them a heartfelt email or message, praising their efforts and congratulating them.  
 Offer to assist them with any other pending tasks or responsibilities. 

 Surprise them with a small gift or token of appreciation to celebrate their achievement. 

 Plan a team outing or meeting to discuss the project and acknowledge their contributions 

 Give them a pat on the back or a high-five to acknowledge their hard work. 

 

2. You notice a teammate is feeling overwhelmed and stressed. How do you naturally respond? 

 Offer encouraging and supportive words to boost their confidence and let them know you’re here for them. 

 Step in and take on some of their tasks to help lighten their workload. 

 Surprise them with their favorite snack or treat to lift their spirits. 

 Suggest taking a break together to chat or share a coffee. 

 Give them a comforting shoulder squeeze or handshake to show solidarity. 

 

3. It’s your co-worker’s birthday! How do you prefer to celebrate this special day? 

 Write them a heartfelt birthday card with a thoughtful message. 

 Take some of their responsibilities for the day, allowing them to enjoy their birthday without added stress. 

 Buy them a meaningful gift that reflects their interest or hobbies. 

 Plan a team lunch or gathering to celebrate together. 

 Offer a warm of a friendly embrace to wish them a happy birthday. 

 

4. What activity makes you feel most connected and valued in a team environment? 

 Meaningful conversations where your ideas and opinions are acknowledged and appreciated. 

 Working together with colleagues to achieve a common goal or complete a project 

 Receiving surprise tokens of appreciation or recognition for your contributions. 

 Spending quality time with your team, even if it’s just a casual get-together. 

 Expressing camaraderie and support through appropriate physical gestures. 
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5. It’s your first week of work in a new job. What gesture would mean the most to you? 

 Your co-worker, who was promoted from your position, shares some tips and advice for getting started.   
 A co-worker volunteers to walk you through some of the processes that can seem unfamiliar or confusing. 

 You’re immediately granted access to some of the most exciting projects the senior team is working on. 

 Your boss arranges lunch for you and your team, so everyone can get to know each other. 

 Your boss schedules a series of meetings over the next 3 months to check in on your progress and to clear up any confusing 
 aspects of your new job. 

 

6. you’ve outperformed your goals this year, and you’re looking forward to recognition at work. What type of 
recognition from your boss would mean the most? 

 A simple congratulatory email and/or a shoutout in the next all-team meeting. 

 A hearty congratulatory email that also details your potential path upward at the organization. 

 A meeting where your boss presents new opportunities that will strengthen your skills and broaden your experience. 

 A team outing to celebrate everyone’s accomplishments. 

 Give them a comforting shoulder squeeze or handshake to show solidarity. 

 

7. how do you typically show support and encouragement to a colleague going through a tough time? 

 Offer them words of encouragement and actively listen to their feelings and concerns. 

 Help them with their workload or tasks so they can focus on resolving personal issues.. 

 Surprise them with a thoughtful gift or gesture to lift their spirits. 

 Spend time with them outside of work to provide emotional support.  

 Offer a comforting hug to let them know you’re here for them. 

 

8. During team meetings or discussions, what do you find most meaningful? 

 Hearing positive feedback and compliments from your colleagues on your contributions.. 

 Being acknowledged and appreciated for your efforts and hard work. 

 Receiving small tokens of appreciation, even if it’s just a thank you note. 

 Engaging in productive discussions and brainstorming sessions with your team. 

 Feeling a sense of camaraderie and connection through appropriate physical contact. 

 

9. what is the most appealing slice of “company culture” to you? 

 Weekly 1:1s with your boss 

 An open-door policy where team members can feel empowered to ask for help and support without fear. 

 Management recognition and equal opportunities for workers who demonstrate real growth or potential. 

 Team outings that allow you to bond with your co-workers off the clock. 

 Simple recognition, gratitude, and respect for everyone’s lives outside of work, too.  
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10. in a team-oriented environment, what motivates you to perform at your best? 

 Feeling valued and appreciated for your unique skills and contributions.   

 Knowing that your efforts positively impact the team’s overall success. 

 The occasional surprise recognition or token of appreciation for your hard work. 

 A collaborative and supportive team environment that fosters growth and bonding. 

 Experiencing a sense of connection and belonging through celebratory high-fives or pats on the back. 

 

 Answered A Answered B Answered C Answered D Answered E 

     

Mostly A’s: Your love language is words of Affirmation!! In the workplace this looks like                     

feedback & mentorship. Feedback motivates us to do better. If you have leadership goals, let your boss know. Be courageous in let-

ting them know that you are open to learning how to do things new ways so that you are able to develop and strengthen your own      
leadership skill set. 

Mostly B’s: Your love language is quality time!! In the workplace this shows up as workplace bonding. These 

are all of the non-work things that happen at work. 1:1 meetings or talking with your co-worker about their weekend camping trip. This 
is all about focusing on the personal things that make each of us unique and acknowledging it. 

Mostly c’s: Your love language is Receiving Gifts!! In the workplace this Appears as                                      

New Opportunities & Challenges. You work hard to be at the top so that you are always identified as being able and willing to 

take on a new project or opportunity. TO attain this at work be sure to keep an open line of communication with management. Any time 
an opportunity arises be sure to raise your hand [after ensuring you can take on something new]. Individuals who show interest and are 
excited to learn new skills will always have access to new opportunities. 

Mostly d’s: Your love language is Acts of Services!! In the workplace this looks like Support. You believe that 

actions speak louder than words. This can look like checking in on someone who is going through a difficult time or someone who is 
feeling overwhelmed at work and offering to help. While all love languages are equal and needed, acts of service is different because 
it truly does require action. For these individuals it is best to share a resource, document, or contact that was helpful when you were 
in a similar space. 

Mostly E’s: Your love language is Physical Touch!! In the workplace this looks like                                 

Encouraging Touchpoints. Physical touch can appear in the workplace such as a high-five, hug, or handshake [with permission &   

Respect for boundaries], however, another way is in the form of encouragement. When you get hired for a new job often you will hear 
what an organization loved about you and how excited they are for you to work here. Overtime this goes away, however, regularly giving 
compliments and being consistently reminded we are valued is how we can receive encouraging touchpoints in the workplace. 


